
 

 

Dear Tony,  
 
Regeneration Committee – 26 June 2019 
 
Thank you very much for the opportunity to present to the London Assembly Regeneration 
Committee on the 26 June. We were grateful for the Committee’s time and welcome Members’ 
experience and views.  
 
Enclosed is a document responding to the points raised by the Committee.  
 
If you have any further questions, please don’t hesitate to contact me. 
 
 
Yours,  
 

 
 
Shonagh Manson 
Assistant Director, Culture and Creative Industries 

 
020 7983 4832 
Shonagh.Manson@london.gov.uk 
 
 
 
 

 

 

 

 

 
 
 
 
Shonagh Manson  
Assistant Director, Culture and Creative Industries 

Greater London Authority  
 
 
Tony Devenish AM  
Chair of the London Assembly Regeneration Committee 
 
 
Via email  

 
 
 
 
 
 
 
 
 
 
 

19 August 2019 

Appendix 1



Response to further information requested  

 

1. How many boroughs have incorporated the Cultural Infrastructure Map into 
their Local Plan? 

The New London Plan encourages boroughs to develop an understanding of their existing 
cultural offer. In line with this London Borough of Lambeth has used the Cultural Infrastructure 
Map data to feed into their developing local plan. Boroughs revise their local plans at different 
times. The GLA Culture and Creative Industries and Planning teams provide comments to 
boroughs about all draft local plans – ensuring conformity with the New London Plan. 
 
We are also using the Cultural Infrastructure Map and toolkits detailed in the Cultural 
Infrastructure Plan to support boroughs to embed plans for cultural infrastructure outside of 
local plans. Boroughs are encouraged to develop a strategic approach to cultural infrastructure 
through development of Supplementary Planning Documents, Cultural Strategies and Local 
Cultural Infrastructure Plans. For example, Peabody Housing Association has developed a 
Thamesmead Cultural Infrastructure Plan. They used the Cultural Infrastructure Map to 
understand the existing cultural infrastructure in the area, to inform the plan.  
 
We are working with boroughs directly, by delivering workshops across London and through the 
Night Time Borough Champions Network, which has attendance from all boroughs. This will 
ensure that they fully understand the relevant planning policies and can utilise the Cultural 
Infrastructure Map and other resources offered through the Cultural Infrastructure Toolbox. 
 
 

2. What is planned for culture-led uses in the Royal Docks? 

The Royal Docks Team is managing this programme of work. It is a joint initiative by the Mayor 
of London and the Mayor of Newham. As set out in the Mayor’s Culture Strategy, the GLA’s 
Culture and Creative Industries Unit will provide strategic support for the development of 
culture and heritage strategies for the Royal Docks.  

 
Cultural placemaking strategy consultants, Contemporary Arts Society and Fluid have been 
appointed to develop a Royal Docks Cultural Strategy. An officer from the Culture and Creative 
Industries Unit sat on the selection panel for the tender. The strategy will detail future culture-
led uses.  The consultants started their work in March 2019; the full strategy will be published in 
December 2019 and will available from the Royal Docks website.  
 
Outline Planning Permission was granted for Silvertown Quays in August 2016. GLA Land and 
Property have been working with Lendlease and Starwood Capital (The Silvertown Partnership) 
to submit the full planning application in autumn 2019, as planned. The application will also 
include the refurbishment of the Millennium Mills building for further space for SMEs, cultural, 
leisure and community uses. 
 
 
 
 



3. How will regular feedback on the progress of the Creative Land Trust be 
provided? 

Progress from the Creative Land Trust will be reported on through the Culture and Creative 
Industries Unit’s quarterly performance reports, which are submitted to the London Assembly 
Budget Monitoring Sub-Committee.  
 

4. How many full-time equivalent posts are in the Culture Team?  

The Culture and Creative Industries Unit has 19.7 full time equivalent permanent posts and 12.2 
full time equivalent fixed term posts relating to time limited workstreams; this is a total of 31.9 
full time equivalent posts.  
 
 
 




